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Careers, Employability and Progression Policy

1. College Vision and Values

Leyton Sixth Form College seeks to maximise the life chances of all our students and so it is crucial to
prepare young people for life beyond school and college. The values and principals document makes
direct reference to developing:

“We enable students to fulfil their full academic potential to become thinking, questioning and caring
members of society. Providing a safe, welcoming and stimulating environment, which promotes
diversity and respect, we help all those who work and study here to achieve their ambitions and make a
positive contribution to our communities”.

The governing body have therefore adopted this policy to provide a clear commitment to and framework
for Careers Education, Information, Advice and Guidance (CEIAG), which links with the College’s 2021-
2024 Strategic Plan, more specifically under points One (Responsive Curriculum), Three (Ambitious
Culture), Four (Our Identity) and Seven (Our Community).

At LSC we commit to provide advice and guidance to all our students to help them make an informed
decision about their future career aim. LSC tutors, teachers and careers staff all have an input into the
process of enabling students to regularly review their educational and career ambitions during their time
at college and are responsive to changes in aspirations and interests.

2. Policy Scope

This policy covers Careers Education, Information, Advice and Guidance given to all students in any
Level and Programme of study at Leyton Sixth Form College.

The policy has been reviewed in line with the recently published DfE guidance document ‘Careers
guidance and access for education and training providers — Statutory guidance for governing bodies,
school leaders and school staff, the Government’s Careers Strategy, the CDI Career and Development
Framework and the 8 Gatsby benchmarks (as set out in the DfE guidance and can be seen in Appendix
1 of this policy).

This policy covers the legal duty of colleges to ensure that careers guidance for those under compulsory
school age also include information on all options available in respect of 16-18 education or training,
including Apprenticeships. For those over compulsory school age, information should include higher
education and employment options post-18, including Apprenticeships.

At LSC we believe that good quality careers education raises the aspirations of all young people and
increase motivation by linking activities in school with preparation for life post 18. Careers Education,
Information Advice and Guidance (CEIAG) therefore contribute to raising students’ achievement, help
them focus on their longer-term career ambitions and ensure an equality of opportunity for all.

All members of staff at Leyton Sixth Form College are expected to be aware of this policy and the
importance of Careers Education, Information, Advice and Guidance (CEIAG) in the education of
students; CEIAG is not the sole responsibility of the Careers Advisor.

The College is committed to providing a planned programme of impartial careers information, advice and
guidance offering a full range of post-16 education, training, and employment opportunities, to inspire
every student whatever their background, gender, religion, ethnic origin, sexual orientation, or ability. We
ensure that the career programme is:

Accessible

Supports inclusion

Challenges stereotypes and promotes equality and diversity

Designed to develop responsible young adults who are able to contribute to the wider
community and society

Encourages participation in education and/or training beyond 18

e Working in partnership with other educational institutes to share good practice, reflect on and
improve current practice



¢ Builds long term relationships with employers and higher education institutions to support and
enrich students’ experiences of learning about work, through work experience and preparation
for work

3. Objectives
The objectives of the Careers Education, Information, Advice and Guidance policy are as follows:

e To ensure that all students at the college receive a stable and impartial careers programme
e To enable all students to learn from information provided by the career and labour market
e The CEIAG programme:
- isindividual and address the needs of each student
- links the curriculum learning to careers learning
- provides students with a series of encounters with employers and employees, including
experiences of workplace(s)
- ensures that students have a series of encounters with further and higher education
- provides each student with the opportunity to receive personal guidance

4.  College Responsibilities

All students at LSC are provided with a CEIAG offer statement which clearly states the activities that are
scheduled throughout the year. This is accessible from the College website so that students, parents,
teachers, and employers are aware.

Parents are informed about the career programme and events that are taking place throughout the year
via the website and communication with parents, including the principal’s regular updates.

At LSC we promote equality of opportunity, where all students have access to a range of activities and
Careers Information and Guidance that inspire them to consider the widest possible range of career
choices irrespective of their gender or ethnic backgrounds.

The Careers programme links with the curriculum and activities are designed to promote the value of the
employability skills gained from different academic or vocational subjects, including STEM subjects.

Qualified Careers Advisors to provide independent, impartial advice and guidance through the delivery
of a wider range of IAG services, 1-1 personal guidance, CPD for staff, Parents’ evenings, and
employability group sessions

Careers advice considers current trends in the labour market to ensure that students can make realistic
and informed choices thereby improving their prospects of success and economic wellbeing. This
contributes to positive destinations for students, better outcomes in the labour market and they are less
likely to become young people Not in Education, Employment or Training (NEET).

Students benefit from a range of work experience opportunities, insight days, motivational talks, employer
visits, as well as regular in-house sessions and resources on employability skills, which will inform their
decision-making so that they can emerge from the College prepared for the world of work.

Students are given resources and receive information about FE, HE and Apprenticeships through multiple
channels: the Careers website, in tutorial sessions, email and directly from HE providers and employers.
Students will be able to book appointments to discuss any options and receive specialist careers advice.

The college will continuously monitor its CEIAG offer and seek further improvement, including feedback
from students and parents on the quality of the CEIAG programme. This will be done by the personnel
involved in the design and delivery of the programme as well as by external stakeholders who assess the
work of the school (eg. School Improvement Partner or Ofsted)

The college will base its careers provision around the Gatsby Benchmarks. A summary of these can be
seen in Appendix 1, and they cross reference with the objectives of this policy cf. Section 3



4.1. Student Entitlement

Students are entitled to impartial and confidential CEIAG which is student-centred, delivered by
professionally trained staff and meets the professional standards of practice. The College publishes a
CEIAG offer statement which is advertised on the college website (see also Appendix 2).

All students will have the opportunity to:

e Access careers advice and guidance during college hours staffed by a team of advisors trained
impartial careers advisor

e Attend Careers and Progression Fairs supported by a range of universities, employers, and training
providers

e Receive information and advice on applying to university and preparing for the world of work at key

points of the year via their tutor

Explore undertaking work experience or volunteering

Access information and resources from the Careers Centre, Careers website and Library

Attend insight days and careers events with a range of employers

Attend a wide variety of in-house HE, apprenticeships and employer talks throughout the year

Receive regular information about opportunities to attend a range of university taster courses and

masterclasses

Access Labour Market information via the College website and Careers Centre

o Feedback their views on the quality of the careers programme

All Parents and carers can expect:

*» To be able to access relevant information to support on their son or daughter’s career options
* To be informed about opportunities that their son or daughter can access

* To receive an invite to HE Progression Information Events

* To have the opportunity to feedback their views on the quality of the careers programme

4.2. College offer:

At LSC we provide advice and guidance to all our students to help them make an informed decision about
their future career aim. CIAG at interview, and subsequently at enrolment, ensures that the study
programme is appropriate to destination aims and wider interests. LSC tutors, teachers and careers staff
all have an input into the process of enabling students to regularly review their educational and career
ambitions during their time at college and are responsive to changes in aspirations and interests. The
college provides specifically tailored programmes for progression to higher education, apprenticeship, or
employment as well as advice to students considering a gap year.

All students at all levels will have access to a comprehensive and impartial programme of careers and

work-related learning activities. This will include formal delivery of dedicated CEIAG topics within tutorials,
within lessons, external visits, internal presentations and cross-college events.

All CEIAG sessions, events and external partnership services will be published in a comprehensive
careers plan (see Appendix 2).

The methods by which the Careers Team, Curriculum Managers, Senior Tutors and Personal Tutors will
accomplish these goals are:

e Providing a range of opportunities that enhance the curriculum
e Promoting awareness of the world of work through employer engagement

e Promoting a range of opportunities and provisions which assist in raising aspirations and
achievement

e Providing an Employment and Apprenticeship programme for those not pursuing progression to
HE

e Developing students’ personal and social skills to relate to the world of work



e Providing vocational students, and where appropriate, A-Level students with relevant work
experience and industry placements

e Enabling students to make considered decisions in regard to future choices (1:1 Careers
Interview)

e Providing students with a comprehensive UCAS programme

e Providing a tailored mentoring and support programme for those wishing to pursue
medicine/Oxbridge

e Providing informed and impartial guidance (open evenings, students interviews and enrolment)

e Ensuring schemes of learning, assignment briefs and project briefs should recognise the
importance of Careers Education and outline opportunities for students to develop their
employability skills

e Ensuring departments display subject links to occupations and progressions

Year 1
A Journey that starts before the first day at college

Initial advice and guidance are given at interview and is focused on the student’s career aims which
informs their choice of study programme. A subsequent discussion at enrolment allows for any
adjustments to be made to take account of GCSE results or changes in aspiration or interests. The study
programme is then finalised.

Post enrolment

e Tutors monitor how effectively students make the transition to their college programme during the
induction period. Any issues are identified, and appropriate interventions are established. Where
necessary, students can apply to change course during a brief window at the end of September but
only once they have sought advice and guidance. Most requests are accommodated.

e Every half term tutors use Academic Review meetings to update the careers and progression plan
for each tutee in one to one meetings.

e On course completion, all students have access to further advice and guidance to help ensure
progress onto the next level or wider employment.

The end of year progression plan and the HE and Careers Conference

e Inthe summerterm, all Year 1 students submit a detailed progression plan as the concluding element
of the Broadening Horizons programme.

e Students engage with a series of events and activities focusing on progression and careers
culminating in the HE Conference and Fair.

e L3 students prepare for two distinct progression pathways, Higher Education routes or Employment
and Apprenticeship Routes. Employment route students receive a programme of support from the
Careers Team who provide additional employment and apprenticeship specific information and
guidance.

Year 2

Induction, early applicant meetings for Oxbridge, competitive universities or for
most courses in medicine, veterinary medicine/science, and dentistry

e In the autumn term all year 2 all students have a one-to-one progression meeting with their tutor to
review career aims and future ambitions.

e The Aim Higher Team meet with the early applicants for practice interviews and to finalise
applications ahead of the October UCAS deadline.

University and Employment/Apprenticeship applications
e Student completing UCAS applications will be supported to meet a December deadline.

e Support and guidance for HE continues in the spring term with Student Finance applications and
final decisions on firm and insurance UCAS choices.



e Students wishing to take up employment or apprenticeship will have a separate programme offering
ongoing support and the opportunity to attend a range of events and activities both within, and
beyond, the college.

Transition

¢ In the spring term tutors hold one to one tutorials with students to discuss details of the progression
plan and to ensure student finance and firm and insurance offers are complete.
e Group tutorials focus on living independently and personal financial planning.

Progression plan for Levels 1 & 2 courses

Our L1 and L2 provision covers a broad range of courses, and the system is designed for students to
progress through to L3, or prepares them for apprenticeships and wider employment. The L1 courses
have a unit specifically focused on creating a progression plan during the first term and the one-to-one
half termly academic review days are used to help formalise that plan. L2 students will complete a
progression plan at the end of the year as a core activity for Broadening Horizons. A crucial element of
that is to plan for multiple scenarios including internal progression onto the next level as well as other

options including apprenticeships and wider employment.

Key stakeholders involved in careers and progression planning

Lead staff members

Roles and responsibilities

Higher education
routes

Senior Tutor team,
Liaison and Transition
lead

Training the wider Tutor team to support our
students through the UCAS process including
specific training on UCAS personal statements
and writing the college reference. We also have
partnership with London Universities to facilitate
students' participation and enrichment
opportunities.

Employment and
Apprenticeship route

Senior Tutor team,
C.E.P. team

Provide a supplementary programme of events
and talks for students and training for tutors / staff
on how best to support those students.

General careers
advice and guidance

CEIAG advisors

Provide one to one guidance by appointment (or
drop in) as well as support for group cohorts
where required.

Aim High programme

Aim High coordinator,
Careers, Employability
and Progression
manager

Students that have been identified for the
programme will be assigned a mentor and attend
a series for events and talks designed to prepare
them for competitive university and apprenticeship
opportunities.

Industry placements
and preparation for T-
levels

Careers, Employability
and Progression
manager, Vocational
manager.

We organise and improve the work experience
and industry placements across vocational areas
to enhance students experience in their area of
study. The Careers and Vocational manager work
together to make detailed preparations for the new
T levels.

Students at risk

Senior Tutor team,
Safeguarding, Careers,
Employability and
Progression manager

Students with extenuating circumstances
(safeguarding, health issues, looked after
students) as well as those at serious risk of
withdrawal from their programme will be offered
specialist one to one career appointment.




5.

Roles and Responsibilities

The College Corporation’s roles and responsibilities include:

Ensure that the college has a clear policy on Careers Education, Information and Guidance (CEIAG)
and that this is clearly communicated to all stakeholders. They should ensure that this policy is based
on the eight Gatsby Benchmarks and meets the College’s legal requirements

Having ultimate accountability for the Careers Programme across Leyton Sixth Form College.
Receive careers updates and act upon recommendations from the College Careers Leader and
Careers, Employability and Progression manager, as appropriate.

Having a nominated ‘link’ governor for careers, who takes a strategic interest in CEIAG and
encourages employer engagement, and will work closely with the Careers, Employability and
Progression manager and the College Careers Leader to ensure the effective delivery of the CEIAG

policy.

The Senior Leadership Team is responsible for:

Appointing a Careers, Employability and Progression manager.

Relevant staff being aware of this policy.

Ensuring that there are sufficient qualified, experienced staff and up to date resources to deliver a
high-quality CEAIG service.

Ensuring that all staff have access to training, support and resources which are appropriate to their
role.

The Careers Leader (Vice-principal for Wider Student Experience) is responsible for:

Development and review of the Careers Education and Guidance Policy and the implementation of
the delivery of the College’s CEIAG programme.

Development of the Careers, Employability and Progression strategies for the College, including
activities which are planned, developed and delivered by professionals and specialist organisations
Establishing sound information sharing agreements with local authorities and other providers where
appropriate.

Promoting the value of CEIAG

Identifying ‘at risk’ and vulnerable group categories that include care leavers, looked after children,
young carers, students with SEN/EHCPs in order to ensure a consistent and effective careers
provision that is inclusive and meets their needs.

Ensuring mechanisms exist to track intended and actual destinations of young people and that this
information is used to improve the effectiveness of the College’s Careers Programme and curriculum
intent.

The Careers, Employability and Progression manager is responsible for:

Influencing the development of the CEIAG Policy and implementing the delivery of the College’s
CEIAG programme.

Establishing a high-quality Careers Programme that meets the expectations set out in the Gatshy
Benchmarks, including differentiation required to meet the needs of students with SEND.

Ensuring that the College has published on our website details of the Careers Programme and the
role of the Career Leader.

Quality assuring the Careers Programme for the College to ensure it continuously improves and that
it delivers impacts that are needed for young people.

Liaising with external partners, such as employers, learning providers and career guidance services,
as well as ensuring that the various elements of the College’s careers provision are coordinated and
managed through a stable and embedded programme.

Working with the Career Leader, the ‘link’ governor on Corporation and members of SLT to ensure
the Careers Programme is resourced to meet government guidelines.

Working with Marketing to support the development of alumni networks

Working with external agencies including the Careers and Enterprise Company and the local network
of Enterprise Co-ordinators and Enterprise Advisers to support the delivery of the College’s Careers
Programme.



Specialist CEIAG staff are responsible for:

Linking with a curriculum to plan, develop and deliver suitable careers education activities for
students.

Provide impartial CIAG and 1:1 Careers Interviews to support the programme and Student
Entitlement

Plan and run the Progression Fairs and Events

Plan and organise the programme of events and talks to support students looking for alternatives to
HE (Employment and Apprenticeship Route)

Provide training and information sessions for staff, parents, and students, as requested.
Developing and providing employability workshops and professional development.

Making resources available for staff to use themselves.

Producing and maintaining accurate up to date resources.

Ensuring that careers information resources, paper and internet based are maintained and kept
updated.

Ensuring the central information, advice and guidance is well managed, imaginatively and
adequately resourced to support students/ potential students.

Offering a differentiated approach for students with SEND.

Ensuring that gender stereotyping is avoided in all career interventions and that they adhere to
College principles of equality, diversity and inclusion.

With the support of the Marketing Team making effective use of local market intelligence (LMI) to
support careers interventions, and making those resources widely available to all students’,
parents/carers as appropriate

Ensuring there is a consistent approach on keeping records of individual guidance given to students.
Ensuring the destinations of students from the College are tracked and recorded, and that this
information is used to improve the effectiveness of the College’s Careers Programme.

Maintaining their own professional CPD and be qualified at with a relevant career’s qualification.

Programme Manager Tutorial is responsible for:

Planning and ensuring appropriate coverage of careers themes across the tutorial programme
Supporting the UCAS application process

Liaising and supporting personal tutors, who are responsible for supporting students with their
pastoral needs, including career development (information and advice).

Coordinating the Broadening Horizons programme which provides opportunity to research and apply
learning to career planning.

Training and use of Unifrog as the key software tool to facilitate research and recording of skills.
Ensuring the destinations of young people from the College are tracked and that this information is
used to improve the effectiveness of the College’s Careers Programme and curriculum intent.

Programme Managers are responsible for:

Ensuring appropriate coverage of careers themes across the programme of study in there are,
assisting students with their career development, including information and advice in their area of
study.

Supporting and promoting careers and aspirations with students and encouraging participation at
cross College events and with specific opportunities.

Ensure commitment of teams in supporting links through and between the Career and Progression
programme, tutorials and curriculum areas.

Identifying employability skills that are embedded and demonstrated in all students’ main vocational
qualifications.

Produce a written statement in their own improvement plans showing how career learning has been
embedded in their areas



Curriculum staff (including tutors) are responsible for:

e Providing sufficient course information and advice to enable prospective students to make informed
course choices.

e Ensuring that they are aware of specialist services, maintaining effective working links and making
referrals, on course and progression careers guidance as and when required.

e Ensuring that students are aware of specialist services, tutorial and course-based support.

e Ensuring that there is an appropriate combination of careers education, information, advice and
guidance opportunities which are appropriate to their students’ needs.

e Promoting equality of opportunity, being aware of confidentiality issues and dealing sensitively with
information disclosed by students.

e Linking lessons/activities to the appropriate outcomes in schemes of work, whenever possible.
Linking subject content to development of career thinking, whenever possible.

e Making connections between the development of transferrable skills across the curriculum and
career development, whenever possible.

e The quality checking of UCAS personal statements and the timely submission

Students are responsible for:

e Being actively involved in and taking ownership of their progression planning and personal career
development.

e Having good attendance and actively being involved in attending planned tutorial and CEIAG
activities.

o Working co-operatively with staff and fellow students, respecting the views of others and the
principles of equality and diversity and College values.

5.1. Parental Involvement

At LSC, we believe the engagement and participation of parents and carers in relation to helping students
make informed choices about their future careers prospect.

The College will work closely with parents/carers and inform them of their son's/daughter's progress and
future career goals by keeping them informed and publishing the Careers Programme.

5.2. Employer Links and Partnerships

We commit to work with a range of organisations that advance our students employment skills and
knowledge.

The College will work closely with assigned Business Enterprise Advisors and foster strong partnerships
with industry experts who can share their experience in the world of work to inspire and empower students
about future career prospects.

LSC will establish working arrangements with external agencies in the aim of providing high quality,
impartial information, advice, and guidance to students over the age of 19.

A range of partnerships exist between HE, FE, employers, and specialist providers. These include:

e Local employers

e Trips to universities and companies linked to subject areas

e HE & Progression Events (external speakers, local providers, and university reps from local and
Russell Group)

e Other partnerships, such as a qualified counsellor

e Local Enterprise Advisor Network (LEAN East)

e Community Volunteering Programme (DofE)

e Curriculum Managers, Senior Tutors and Tutors

e Library services

e Marketing department
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5.3. Careers Guidance for SEND Students

At LSC, we have high aspirations for all students and the college will work to design a careers programme
especially for SEND students with the aim of recognizing these students as a vulnerable group. The
College will aim to support these students in preparing for the next phase of education, training, or
transition into adult life. Research carried out by the Disability Rights Group UK outlines that young
disabled people are more likely than any other group to end up not in employment, education, or training.
Therefore, providing comprehensive and wide-reaching careers guidance will meet their needs whilst
helping them to realise for their full potential

6. Post 6" Form Provider Access

This section of the policy sets out the college’s arrangements for managing the access of other
organisations including universities and other Post A level providers including apprenticeships training
providers and employers. Such access will provide students with detailed and comprehensive information
about their post 16 college options.

All students are entitled:

e to find out about education Post 6" form education including HE and routes into apprenticeships or
work as part of a careers programme which provides information on the full range of education and
training options available at each transition point;

e to understand how to make applications for the full range of academic, apprenticeships technical
courses, or employment opportunities.

The college will work with education and training providers to identify the most effective opportunity for
them to share information about education and training opportunities with students and/or parents.

7.  Quality Assurance

The service provided by the Careers, Employability and Progression programme has robust quality
assurance systems and is evaluated by:

e The use of the online Compass evaluation tool to ensure the Careers Programme meets the
requirements of the Gatsby benchmarks.

e Regular reviews of the delivery of CEIAG against the key principles, through the College SAR Panels.

e Conducting regular internal reviews of the quality of CEIAG through observations, students’ surveys
and other feedback mechanisms.

e Contributing to the college self-assessment processes.
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8. Monitoring, Reviewing, Evaluating and Reporting

The Career Leader (Vice-principal for Wider Student Experience) together with the Careers, Employability
and Progression manager will review the policy on an annual basis following evaluation of the service
and monitoring of destination information.

The Careers, Employability and Progression staff will seek feedback from students and staff about the
relevance of the CEIAG programme and materials used to improve the service for future students.

Feedback from stakeholders and parent survey, as from external visitors to the school (including Ofsted)
will also be used.

All feedback will be reported to Vice-principal for Wider Student Experience to ensure delivery and identify
development needs and areas for improvement.

The methods used to gain student feedback will include:

¢ Cross-College students’ surveys

e Surveys at the end of workshops/talks/events/fairs

¢ Questionnaire card at end of drop-ins and booked appointments
¢ Feedback and suggestions form at careers’ website

¢ E-mail feedback

12



Appendix 1 - The Gatsby Benchmarks model

1. A stable careers
programme

2.Learning from career and
labour market information

3.Addressing the needs of
each student

4.Linking curriculum
learning to careers

5.Encounters with
employers and employees

Every school and college should have an embedded
programme of career education and guidance that is
known and understood by students, parents, teachers,
governors, and employers.

Every student, and their parents (where appropriate),
should have access to good quality information about
future study options and labour market opportunities.
They will need the support of an informed adviser to
make best use of available information.

Students have different career guidance needs at
different stages. Opportunities for advice and support
need to be tailored to the needs of each student. A
school’s careers programme should embed equality
and diversity considerations throughout.

All teachers should link curriculum learning with
careers. STEM subject teachers should highlight the
relevance of STEM subjects for a wide range of future
career paths. Study programmes should also reflect
the importance of Maths and English as a key
expectation from employers.

Every student should have multiple opportunities to
learn from employers about work, employment and the
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LSC has a stable, structured careers programme that has the explicit
backing of the Senior Leadership Team and has identified and
appropriately trained person responsible for it.

The careers programme is published on the college’s website in a way that
enables pupils, parents, teachers, and employers to access and
understand it.

The careers programme is regularly evaluated with feedback from pupils,
parents, teachers, and employers as part of the evaluation process.

All students will have access to and use information about career
progression paths and the labour market to inform their own decisions on
study options.

Parents/carers will be encouraged to access and use information about
labour markets and future study options to inform and offer support to the
students in their care.

Labour market information will be used in marketing materials and further
information will be found on the college webpage.

The college’s careers programme will actively seek to challenge
stereotypical thinking and raise aspirations.

LSC will keep systematic records of the individual advice given to each
pupil, and subsequent agreed decisions.

All students will have access to these records to support their career
development.

LSC will collect and maintain accurate data for each student on their
education, training or employment destinations.

Every student will have the opportunity to experience how their subjects
help people gain entry to (and be more effective workers within) a wide
range of different occupations.

All students will have access to developing their softer skills through
employability skills training.

LSC will emphasise the importance of Maths and English.

Every year, alongside their study programme, students will participate in at
least two meaningful encounters with an employer.



6.Experiences of workplaces

7.Encounters with further
and higher education

8.Personal guidance

skills that are valued in the workplace. This can be
through a range of enrichment activities including
visiting speakers, mentoring and enterprise schemes.

Every student should have first-hand experiences of
the workplace through work visits, work shadowing
and/or work experience to help their exploration of
career opportunities, and expand their networks.

All students should understand the full range of
learning opportunities that are available to them. This
includes both academic and vocational routes and
learning in schools, colleges, universities and in the
workplace.

Every student should have opportunities for guidance
interviews with a career adviser, who could be internal
(a member of school staff) or external, provided they
are trained to an appropriate level. These should be
available whenever significant study or career choices
are being made. They should be expected for all

students but should be timed to meet individual needs.
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A ‘meaningful encounter’ is one in which the student has an opportunity to
learn about what work is like or what it takes to be successful in the
workplace.

When possible, students will be encouraged to have one of these
encounters facilitated by a work placement.

By the end of year every student on study programme will have had at
least one experience of a workplace, additional to any part-time jobs they
may have.

LSC will work with Programme Areas to organise fairs where employers
visit the College to discuss career paths and employer expectations within
sectors.

All students will have access to developing their softer skills through the
employability skills provision, which will be facilitated in tutorials and
students will be able to access on their own time.

LSC will promote a wide range of meaningful work experience
opportunities, including online, so students have the opportunity to learn
about what work is like or what it takes to be successful in the workplace.

By the end of the programme of study, every student will have had a
meaningful encounter with a range of providers of learning and training
that may form the next stage of their career.

This will include a range of further education colleges, higher education
providers and organisations that provide apprenticeship

LSC will achieve this by organising HE, Jobs and Apprenticeship fairs and
through the organisation of bespoke workshops.

The Career team will facilitate contact with other agencies or training
providers through the delivery of high quality, impartial careers information,
advice and guidance.

All students will have access to a trained Careers Advisor where
appointments can be booked online.

LSC will work with other partners (like the National Careers Service, CDI)
to continue to support the delivery of high quality, impartial careers
information, advice and guidance

LSC will also partnered up with other HE providers to deliver advice and
guidance to students who wish to pursue HE pathways.



Appendix 2 - Careers Programme
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